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Thailand to Introduce Game-Changing Multiple-
Entry Medical Treatment Visa Valid for 1 Year

Thailand's government is on the process of launching a
groundbreaking multiple-entry Medical Treatment visa ("non-MT
visa") with a generous one-year validity period, aiming to solidify its
position as a premier international medical hub. The Subcommittee
on Developing Thailand into a Medical Service Hub, authorized by
the Ministry of Public Health, recently convened to craft the
framework for this visionary visa program. In pivotal sessions held
on November 30, 2021, and November 15, 2022, the Cabinet
endorsed resolutions for the "1-Year Medical Treatment Visa,"
signaling a bold leap towards implementing the non-MT visa.

Presently, foreign tourists seeking medical care can secure a single-
entry tourist visa for a 60-day stay, a single-entry non-immigrant visa
for a 90-day stay, or a single-entry medical treatment visa for a 90-
day stay. The impending introduction of the new non-MT visa
heralds a paradigm shift, enabling foreigners to access extended
medical services in Thailand.

Key highlights of the non-MT visa program include:

1. Inclusivity: Patients of any nationality are eligible to apply for
the non-MT visa, catering to a wide range of medical needs
such as cancer treatment, cardiovascular care, severe non-
communicable diseases, health restoration, organ
transplants, cosmetic surgeries, dentistry, and anti-aging
procedures.

2. Comprehensive Support: Immediate family members (up to
3) of the applicant can apply for the non-immigrant O visa,
facilitating seamless companionship during the medical
journey.
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3. Hospital Partnerships: Foreign patients are required to
schedule appointments with accredited hospitals endorsed
by the Ministry of Public Health, ensuring world-class
healthcare standards.

4. Documentation: Necessary documents include a
confirmation letter from the designated hospital, proof of
relationship with accompanying family members, personal
health records, a bank statement demonstrating financial
capacity (minimum THB 800,000 per person), and health
insurance covering USD 100,000 or THB 3,000,000.

5. Regular Reporting: Applicants must report to immigration
authorities every 90 days, ensuring compliance and
continuity of care.

6. Fee Structure: The anticipated visa fee is approximately THB
5,000 per applicant, with a nominal extension fee of THB
1,900 per extension, offering affordability and convenience.

The impending launch of the non-MT visa is expected to
revolutionize the medical tourism landscape, positioning Thailand as
a beacon of excellence in healthcare services within ASEAN and
beyond. This visionary initiative is primed to catalyze substantial
economic growth, presenting unparalleled opportunities for
investors and stakeholders alike.

Please note that the criteria outlined are preliminary and subject to
potential refinements. Stay tuned for official announcements from
the government authorities for any updates regarding these criteria.

If you require assistance with obtaining different types of visas,
securing work permits, or managing immigration and employment
matters with relevant authorities or private sectors, please get in
touch with our employment and benefits practice, or alternatively,
please contact the author at thanyaluck.t@kap.co.th or visit
www.kap.co.th

About Us

Employment and Benefits
Practice

Managing human resource-
related matters in an
organisation requires empathy
but at the same time, proper
policies are required to be in
place to protect employers from
undesirable fallout with
employees. Qualified advice on
employment laws and trends,
labour and human rights,
handling demands of labour
unions and retaining talents,
especially during spinoffs or
reorganization are necessary to
maintain business  success.
Contentious employment law
disputes are often a worst-case
scenario for all parties involved.
In an ideal world, things would
never have reached this stage,
but when legal proceedings
become necessary to protect
yourself and your interests, it's
important to have an
experienced lawyer by your side
to ensure you get the result you
deserve.

All information, content, and materials contained in or referred to in this article do not, and are not intended to constitute, legal advice and are
purely provided for general informational purposes only. For more information, please contact the authors.
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